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Mary K. Prim. PLLC 
ATTORNEY AT LAW 

R-ICiTIVED 
FEIIERAL ELEOTICN 

COMMRDEIGM 

20IUU;i2O PiiV.21+ 

OFFICE CF GFKERAL 
COUfi:!:! 

June 20,2014 

VIA FACSIMILE ft US MAIL 
(202)219-3923 

Jeffs. Jordan, Esq., Assistant General Counsel 
Office of General Counsel 
Federal Elections Conunission 
999 E Street, N.W. 
Washington, D.C. 20463 

^ Re: PENSUNESERVICES, INC.'SRESPaNSETOCOMPLAim'ANDREQjJESTFOR 
^ AFINDINGOFNOREASONTOBEUEVETHECOMPLAINTSErSFORmA 

POSSIBLE VIOLATIONOFniEACT.ANDASSUCHNOACnONSHOUlDBE 
TAKENACAINSTPENNUNE, 
OR 
IN THE ALTERNATIVE. ITREQUESTS THAT THE COMMISSION REFER THE 
MATTER TOALTERNATrVEDBPUTERESOLUTION. 
OR 
IN THE ALTERNATIVE ITREQUESTS THAT THE COMMISSION ENTER INTO 
pp^.PpnrtARrRrArKKmNmjATmi^ 
/effi^Ricbmaad v. Puu Liae Services, Inc. 
MUR*6812 

Dear Mr. Jordan: 

Please accept this correspondence as Penn Line Services, Inc.'s ("Penn Line") response to the 
Complaint filed in MUR #6812, as well as Penn Line's request that this Conunissian execute its 
prosecutoriBl discietian to take no action against Penn line and find that there is no reason to believe 
that the Complaint sets forth a possible violation of the Act. In the alternative. Penn Line 
respectfully requests that this Commission refer this matter to Alternative Dispute Resolution 
("ADR") pursuant to its rules prior to any finding by the Commission unless the Commission 
determines that no further action should be taken, hnally, in the alternative, Penn Line requests that 
the Commission enter into pre-prcbable cause conciliation with it. 

The present complaint filed by Jeffrey Richmond (Ttichmond") arises fiom his employment 
with Penn Line as a laborer construction worker. Penn Line is a construction, company that has been 
in business since 1940, and prides itself on being an ethical and law abiding business. Richmond was 
working on construction Job sites for Penn Line. Richmond was terminate finm employment in 
Oaober of 2012. During Ae course of hu employment with Penn Line, Richmond had gross 
earnings of 14,4S8.26 of which amount $ 11.51 was sent for payment into the Laborers Political 
League ((TJPL') now known as Liuna PAC) on his behalf. Ron Hill, Vice-president of Penn Line, was 
the corpotate officer in charge of matters related to Richmond. Attached is an affidavit from 

P: (304)932-4333 Post Office Box 232 ScoLferCooiaet 
F: (866)205-4342 Scott Depot, West Virginia 25560 Infoimatioa. 
mazy@maryptim.com www.matyptim.com 
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Ron Hill setting forth the ibcts and circuinstances rq^ding issues related to Richmond. 

Richmond has filed three (3) separate actions against Penn line complaining about his 
termination. The first action filed by Richmond against Penn Line was filed on December 28,2012. 
in the Cixcuit Coutt of Kanawha County, West Virginia titled: lef&ey L. Richmond v. Penn Line 
Corporation, Gvil Action No.: 12-C-2567. A copy of the Complaint is attached hereto as Exhibit A. 
The matter was settled between Richmond and Penn Line which settlement was inclusive of all 
claims arising from Richmond's employment with Penn Line. Penn Line paid Richmond directly 
$928.98 and paid Richmond's lawyer $2,400.00. Atuched as Exhibit B is a copy of the Settlement 

.. Agreement executed by Ridunond. Furthennore, the case was dismissed wi^ prejudice by the 
1 Honorable Tod J. Kaufrnan. Attached as Exhibit C is a copy of the Dismissal Order. 

U The second action filed by Richmond against Penn line was filed on, or about January 7. 
4 2013, in front of the United States Government, National Labor Relations Board. Region 09 fNURfi'} 
4 tided: Penn Line Service, Incorporated, Charg^ Party and Jeff Richmond, Chaxg^g Party; Case 09-
4 CA-095986. Attached as Exhibit D is a copy of the Charges filed against Penn Line. On, or about 
0 January 7,2013, Richmond also filed charges against the Laborers' International Union of North 

America. Local 453, AFL-CIO ("Local 453") tided: Laborers' Intemadonol Union of North America, 
Local 453, APL-QO, Charged Party and Jefilrey Richmpnd, Charging Party, Case 9-CB-095975. 
Attached as Exhibit E is a copy of the Charges filed against Local 45^ The matters were consolidated 
by NLRB Order. 

Richmond alleged virtually the same facts and circumstances as he does in the present case, as 

I 
i 

! 
he did In his NLRB chargies against Penn Line and Local 453. In addition to. other issues, Richmond ; 
litigated issues surrounding his termination in the NLRB proceeding against Penn Line. Petin Line 
and Local 453 settled their respective charges filed by Richmond, ii^uding payment by Penn Line to 
Richmond in ±e gross amount of $10,401.77 which is broken down as fellows: 

$ 9,000.00 Backpay 
$ 388.00 Medical Exqpenses 
S 78.70 Uniforms 
$ 107.60 Interest 
$ 587.09 Union Dues 
$ 212.79 Laborers Organizing Fund ("LOn 
$ 11.51 LPL 
8 16.08 West Virginia Laborers' District Council Political Action Committee (TAG") 
$10,401.77 Tout 

Attached as Exhibit F is a copy the Settlement Agreement, and the settlement check. It should be 
noted that Settlement Agreements and Notices to Employees required as part of NLRB settlements are 
not admissions of liability on behalf of the charged party. N.L.R.B. v. Bangor Plasties. Inc.. 392 F.2d 
772 (1967) (holding that settlement agreements are not admission of past liability). 

Based upon infermation and belief. Local 453 paid monies to Richmond as part of its 
settlement with him including a reimbursement to him for monies paid into LPL on behalf of 
Richmond. Attached as Exhibit G is a copy of the Laborers settlement with Richmond. Therefore, 
based upon infbrmatioQ and belief, Richmond may have been reimbursed two ̂ ) dmes for payment 
into the LPL on ̂  behalf; one time from Perm Lin.e as part of its settlement with Richmond, and one 
time firom the Laborers as part of its settlement with Richmond. 

In addition, as part of the NLRB settlement, Richmond voluntarily declined reinstatement of 
employment with Penn Line. Furthermore, the secernent required Perm Line to expunge its 
internal records of all references of Richmond's discharge, and in fact, Penn Line has expunged its 
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internal temination records for Richmond. Attached as Exhibit H is a letter confinning 
expungement Also, as part of the NLRB settlement with Richmond, Penn Line agreed to reimburse 
all 'XJnit employees" of monies sent for payment into the LPL. There was only one (1) other 
employee, Ctenld Schwartz, in the Unit with Richmond for a total of two (2) employees in 
Richmond's Unit. Mr. Schwartz was reimbursed the total of S36.62 for payments sent to the LPL on 
his behalf. Mr. Schwartz did not file a complaint against Penn Line and continued working for Perm 
Line until July of 2013. Claims surrounding Richmond's termination were settled and no internal 
records now exist in Penn IJbie's files of Richmond's discharge from employment with it. 

Even though there is nothing more to resolve, Richmond stIU continues to bring claims 
against Penn Line in this third action filed by him in front of this Commission. Prior to filing the 

1 present Complaint, Penn Line paid to RichinDnd or on his behalf $13,730.75 in settlement monies, 
6 including, but not limited to backpay, end reimbursement for monies sent for payment into the LPL. 
0 Also, Richmond voluntarily declined reinstatement of employment with Penn line. Regardless of 
4 his prior settlements, Richmond is again bringing claims for amounts paid into the LPL on his behalf. 
4 and for issues surrounding his termirution. First, the sum of $11.51 that was sent for payment into 
4 the LPL on Richmond's behalf out of his total gross pay of $14,458.26 was refunded to him as pan of 
0 Penn Lines settlement with him in the NLRB proceeding. Next. Richmond's claims regarding his 
2 termination were settled in die NLRB action with Richmond voluntarily declining empIo)nnent 
Q . reinstatement. Furthermore, it should be noted that Penn line has instituted measures to ensure that 
g any type of violation of the nature alleged by Richmond will not occur in the future by, among other 
2 thfogs, providing training specifically to its field personnel, as well as other personnel, clarifying the 

proper process to handle the type of issues raised by Richmond. Qearly, all matters between Penn 
Line and Richmond have been settled, making Ric^ond whole, and Penn Line has paid a significant 
price to do so. 

In summaiy. Richmond litigated his claims with Peon Line in. two (2) different forums prior 
to filing the present action in firont of the FEC. Penn Line has paid Richmond, or on his behalf 
$ 13,730.75 in settlement monies, which includes backpay for any. wages he may have lost, 
reimbunement for certain expenses, and refunds for monies sent foe payment for union dues, LOF, 
LPL and PAC. Richmond has voluntarily declined employment with Penn Line. Qearly, Richmond 
has been made whole. The amoimt Richmoiui preseoliy complains about that was sent fbr payment 
into the LPL on his behalf is a total of $11.51 which sum has been reimbuned to him as many as two 
(2) times. Finally, issues surround Richmond's termination have been settled. It is clear that no 
action should be taken against Penn Line. Therefore, Penn Line requests that this Commission 
executes its prosecutorial discretion and takes no acdon against Penn Line and finds that there is no 
reason to believe that the Complaint sets forth a poitsible violation of the Act. In the alternative, 
Penn Line respectfully requests that this Commission refer this matter to ADR prior to any finding by 
the Commission unless the Commission determines that no further action should be taken. Finally, 
in the alternative, Penn Line requests that the Commission enter into pre-probable cause conciliation 
with it. 

Respectfully submitted. 

MKP 
Enclosure{s) as stated, 
cc: Paul Mongell - email 

Ron Hill-email 
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FEDERAL ELECTION COMMISSION 
UNITED STATES OF AMERICA 

Jeffir^ Richmond, 

and 

Compiaimnt, 

Laborers' International Union, 

and 

Laborers' International Union, Local 453 

and 

Penn Line Services, Inc., 

. 

MUR«6S12 

2 
AFFIDAVIT OF RON HILL 

COMMONWEALTH OF PENNSYLVANIA, 
NBSTMORBLAHD 

COUNTY OF r.TO-WIT: 

I, Ron Hill, after being first duly sworn, depose and state as follows: 

1. T am the Vice-president for the Respondent, Penn Line Services, Inc. (hereinafter 

referred to as 'Tenn Line"). I have personal knowledge of the affairs of Penn Line. 

2. Penn Line has been in business for over 70 year. Penn Line prides itself on being 

an ethical and law abiding company. 

3. I was the corporate officer in charge of issues related to Richmond. 

4. Richmond began working for Penn Line in July of 2012, and was terminated in 

October of 2012. 

5. Any record of Richmond's discharge/termination in Penn Line's internal files has 

Page 1 of3 
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been expunged. 

6. The total amount of wages/fringe benefits earned by Richmond for the entire 

period of his employment with Penn Line was $14,458.26. 

7. The total amount of deductions for the Laborers Political League ("LPL) for 

Richmond was $ i 1.51 during the entire course of employment. 

8. Richmond filed suit against Pehn Line on December 28,2012 in the Circuit Court 

of Kanawha County, West Virginia titled: Jeffrey L. Richmond v. Penn Line Corporation, Civil 

Action No.: 12-C-2567. Penn Line settled Richmond's claims and paid Richmond directly 

$928.98 and paid Richmond's lawyer $2,400.00. 

9. On, or about January 7,2013, Richmond filed charges against Penn Line in front 

of the United States Government, National Labor Relations Board, Region 09 ("NLRB") titled: 

Penn Line Service, Incorporated, Charged Party and Jeff Richmond, Charging Party; Case 09-

CA-095986. Penn Line settled the charges filed against it by Richmond, including payment by 

Penn Line to Richmond in the gross amount as follows: $9,000.00-Backpay; $388.00-Medical 
i 

Expenses $78.70-Uniforms; $107.60 Interest; $587.09-Union Dues; $212.79-Laborers 

Organizing Fund C'LOF"); $11.5 l-Laborers Political League ("LPL"); and $ 16.08-West Virginia 

Laborers' District Council Political Action Committee C'PAC"), for a total of $10,401.77. 1 

10. Also, as part of the NLRB settlement with Richmond, Penn Line agreed to i 

reimburse all "Unit employees" of monies sent for payment into the LPL. There was only one j 

(1) other employee, Daniel Schwartz, in the Unit with Richmond for a total of two (2) employees 

in Richmond's Unit. Mr. Schwartz was reimbursed the total of $36.62 for payments sent to the 

LPL on his behalf. Mr. Schwartz did not file a complaint against Penn Line and continued 

working for Penn Line until July of 2013i 

11. Penn Line has paid to Richmond, or on his behalf $ 13,730.75 in settlement 

monies. 

12. Richmond voluntarily declined reinstatement of employmeiit with Penn Line. 

Page 2 of3 
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13. Penn Line has instituted measures to ensure that any type of violation of the nature 

alleged in the FEC case, and/or in other two actions will not occur in the future by, among other 

things, providing training specifically to its field personnel, as well as other personnel, clarifying 

the proper process to handle the type of issues raised by Richmond. 

FURTHER AFFIANT SAITH NAUGHT. 

i 

4 

PENN LINE SERVIGES, INC. 

By? 
Its; 

RON HEX 
Vice-president 

Taken, subscribed and sworn to before me this 20"' day of June, 2014. 

My commission expiies: • .Ndtariaiseal. • 

Sditrdale aori^'WdUinbrclaiul.&uriv 
•=• :-™rrr-

ivKjMMiue 

Page 3 of3 
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IN THE CIRCUIT COURT OF KANAWHA COUNTY, WEST VIRGINIA 

JEFFREY L. RICHMOND, 

PltindfT, 

V. CIVIL Ai 
JUDGE 

NO.; 

h S 
S;-5 

f:v ;r-: 

FENN LINE CORPORATION, 

Defendant 

COMPLAIflT 

1. The PlaindS; Jeffrey L. Rit^ond, brings this action against Line 
g cn 

CotporatiOQ C'Defendant"), for its failure to pay his employment wages timdy in violation of the 

West Virginia Wage Payment and CoUecdon Act ("WPCA"). 

2. Jurisdiction is proper in this Court as the amount in controversy will not exceed 

seventy-five thousand ($75,000) dollars. 

PARTIES 

3. Plaintiff was at tdi times relevant herein, a resident of West Virginia. 

4. Defendant is a Pennsylvania corporation, and at all relevant times herein 

conducted business in Kanawha Countyi West Virginia. 

FA£XS 

5. PlaintifT worked for Defendant until his discharge on October 16|.2012. 

6. Defendant failed to pay Plaintiffhis employment wages in full within seventy-two 

(72) hours of being discharged. 

7. Plaintiff did not receive his final employment wages fiom Defendant until on or 

after October 25,2012. 

CAUSE OF ACTION 

EXHIBIT 
A 
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(Violation of Wage Fayment and Collection Act) 

g. Plaintiff Foalleges and inooipcrates herein the allegations contained in the 

preceding paragrt^hs. 

9. Defendant's failure to pay Plaintiff his employment wages owed in fidl within 

seventy two (72) hours of being discharged violates W.Va. Code§21-S-l, ets&q. 

10. Defendant's action violated the WPCA entitling the Plaintiff to treble damages 

and to attorneys' fees and costs pursuant to W. Va. Code §§ 21-5-4 and 21-5-12. 

WHEREFORE, Plaintiff prays for the following relief: 

1. Damages set forth in this Complaint, including all remedies afforded under the 

West Virginia Wage Payment and Collection Act 

2. Pro and post judgment interest as provided by law; 

3. Attorneys* fees and costs; and 

4. Such further rdicf as this court may deem just and equitabte. 

JURY TRIAL DEMAND 

Plaintiff demands a jury trial on all issues triable to a jury. 

JEFFREY L. RICHMOND, 
By Counsel. 

pTVSB# 10482) 
Joy iMTga 9960) 
BaileasUw,PLLC 
227 Capitol Street 
Charleston, West Virginia 25301 
T: (304) 342.0550/F: (304) 344-5529 
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IN THE CIRCUIT COURT OF KANAWHA COUMTV, VIRGINIA 

JEFFREY L RICHMOND, ?^lj ri:fy25 F!i -3:28 

Plaintiff, iv.VNAS'HA CCJ:.. V c£iU;iT 

V. CIVIL ACTION NO.: 12-C-2567 
THE HONORABLE TOD J. KAUFMAN. JUDGE 

PENN UNE CORPORATION. 

Defendant. 

AGREED DISMISSAL ORDER 

This day came the Plaintiff, Jeffrey L. Richmond, by counsel, Todd S. Bailess, and 

the Defendant, Penn Line Corporation, by counsel, Mary K. Prim, and represented to 

this Honorable Court that the matters In dispute between them have been 

compromised and settled, Including the Complaint and all Counterclaims and Cross-

claims which are now pending, and any and all future claims arising from the Issues 

raised in the above-styled action; that the settlement represents a good faith 

settlement within the contemplation of Board of Education of McDowell County v. 

ZandQi Martin and Mllstepd- inc.. 390 S.E.2d 796 (W .Va. 1990) and Smith v. 

Mpnongahela ppwgr Companv.429 S.E.2d 643 (W .Va. 1993) and is Intended to 

extinguish any claims, Including, but not limited to claims for contribution, arising out 

of or related to the above-styled lawsuit; and that the parties Jointly move to dismiss 

this action with prejudice. 

WHCRCFORE, It appearing to this Court that such is proper and there being no 

objections, it Is hereby ORDERED, ADJUDGED and DECREED that the above-styled 

matter, Including the Complaint and all Counterclaims and Cross-claims which are now 

pending, and any and all future claims arising from the issues raised In It are 

DISMISSED WITH PREjUDICE and that each party is to bear Its own court costs and 

expenses, Including attorney's fees. 

EXHIBIT 
C 
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Tfie Clerk of the Court is dlreaed to send certified copies of this Order to all 

counsel of record, and to remove this case from the Court's active docket. 

ENTERED this the "tk day of February, 2013. 

•Prepared By: 
Penn Line Conooratfon. 
By Counsel: 

MaryK. Mm. B^lWV^ar #7180) 
MARYK.PRIH^LLC 
Post Office Box 232 
Scott Depot, West Virginia 25S60 
(304) 932-4333 

TAA HOMi IRABLETOD QRABLE rODTlOVUFMAN, JUDGE 

• Approved by: 
leffrevL Richmond 
By Counsel: 

q.(WV Bar #10482) 
Joy B.NUl6ga,^q.|(WV Bar # 9960) 
Bailess Law. PLLC 
227 Capitol Street 
Charleston, West Virginia 25301 
(304) 342-0550 

Page 2 of 2 
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FORM EXEMPT UNDER 44 U S C U12 

INTERNET 
FORMNLRB-SOl 

I24W 

INSTRUCTIONS: 

UNITED STATES OT AMERICA 
NATIONAL LABOR REUTIONS BOARD 

CHARGE AGAINST EMPLOVER ^Ca« 

DO NOT WRITE IN THIS SPACE 

9-CA-095986 
Plla xneHaliwIwMh NLRB R^lanal Olnctor tar the nglan In which ttit «n*a*4 unfair libof pracUe* eeeurrtd or Is cecuntng. 

.. 1 EMPLOYER AGAINST"WHOM CHARGE IS BROUGHT 

Date Filed 

! January 8, 2013 

a. Name of Employer 

Penn Line Service. Incorporated 
b Tel. No. 724-887-9110 

c. Cell No. 

d Addresa fSlrecf, aly, state, end ZIP codei 
300 Scottsdale Ave 
PC Box 462 
Scottsdale. PA t5683 

-e Employer Reprecenlative 
Paul Mongell. President 

' Fax No 724-887-0545 

9. e-Mail 

' h. Nurnber of workers ernpoyed 
! at least 100 

i. Type of Establishment ffacftvy. mine, whotesaler, etc.) 
service 

i |. Identify pnncipal product or service 
construction and engineering 

K. The above-named employer has engaged in and is engaging In unfair labor praclices within the meaning of section B(8). subsections (1) and fftst 

subseefions) S(a)<1) and (3) (2) ol the Nallonal Labor RelaUons ACL and these unfair labor 

praetloos are praebces alTeeting eommsreo wilhin lite meaning of lha Act. or these unfair labor practices are unfair praclices affecting commerce 
within the meaning ol the Act and the Postal Reorganization Act. 

2. Basis of the Charge (set forth a dear end concise statement of the facts constituting the atleged unfair tabor practices) 

See Attachment 

Je?f'R?chmond"*''''''® chsrge (iflaooraiganaation. give full name, metuding tocat neina and number) 

4a Address (Street and numtrer. city, stale, and ZIP coda) 

Meadow Bridge, WV 25976 

4b Tel. No. 

4c Coll No 

40 Fait No 

4c.c-Maii 

5. Full name of national or international labor organization of whicli d is an affiliate or constituent unit (to be tilled in when charge is tiled by a labor 
organization) 

6. DECLARATION . Tel. No. 
I declare that I have read the above chaige and that the statements are tiue to the best of my knowledge and belief. 703-321 -8510 

By 
fsie 

Address. 

Sarah E. Hartsfield 
J o/mpnueniiliM er (Pminype 

8001 Braddock Rd, Suite 600, Springfield. VA 22160 

landditoers/llc*, irsny; 

1/7/13 

' OfTice, if any, Cell No 

_ Fax lie 703-321-9319 

I e-Ma( 

fdaioj 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE. TtTLE 18. SECTION 1081) 

PRIVACY ACT STATEMENT 
Solicilation ol the Inlormation on the lorm is authorized by the National Laboi Relations Act (NLRA), 29 U.S.C. § 1S1 er seg. The pnnapal use of Ihe information is to assist 
the National Labor Relations Board (NLRB) In processing unfair labor practice and lelaled proceedings or litigation. Tha routine uses lot Ihe inlotinaSon are lifly set Ibtlh in 
the Federal Register. 71 Fed Reg. 74942-43 (Dec. 13..2Q0S) Tha NLRB will turther explain these uses upon request Disclosure of this mlounauon lo the NLRB is 
voluniaiy: hotvever, lallura lo supply the mtormaiion will cause ihc NLRB to decline to invoke ks piocesses. 

EXHIBT 
D 
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ATTACHMENT 

1. On or about July 10,2012, Charging Party was hired by Respondent employer in a bargaining 
unit represented by Laborers' [nternational Union of North America, AFL-CIO ("LiUNA"), 
Local 4S3 and its affiliates. 

2. On date of hire, and before and after. Respondent Employer informed Charging Party and 
similarly situated employees that their jobs were "union jobs," requiring membership in the 
unions as a condition of employment. 

3. Charging Party never signed a card for union membership or authorizing automatic deduction for 
full union membership dues from his wages when he was initially hired. 

4. Beginning with his first paycheck;, Respondent Employer automatically deducted full union 
membership dues from Giarging Party's and similarly situated employees' paychecks without 
authorization. 

^ 5. It was not until on or about October 5, 2012, Respondent Employer provided Charging Pa^ wjth 
0 a union membership card which included 1} signing up for union membership; 2) authorizing 
2 deductions for LilJNA's political action committees ("PAC"), the Laborers's Political League 
g (LPL) and West Virginia Laborers District Council Political Action Committee (WVLDC-PAC); 
7 and 3) authorizing automatic deductions for union dues. Respondent employer did not provide 
2 Charging Party and similarly situated employees with their General Motors and Beck rights. 

6. On or about October 8,2012, Charging Party completed the card, but did not sign the portion 
authorizing deductions for the union's political action committees, and mailed it in. 

7. On or about October 15,2012, Respondent Employer's agent, Supervisor Orval Lee Walls, told 
Charging Party and similarly situated employees he was returning the union paperwork to be 
filled out. 

8. On or about October 16,2012, Charging Party informed Respondent Employer's agent, Mr. 
Walls, that he would not sign the union form authorizing deductions for the unions' PACs for 
moral reasons. After making a phone call. Supervisor Walls told Charging Party and similarly 
situated employees that they must sign the card or go home. Refusing to compromise his morals, | 
Charging Party did not sign the card. As a result, Respondent employer terminated him from i 
employment. 

9. At no time did Respondent Employer or the LIUNA union provide Charging Party and similarly 
situated employees with notice of their rights to become or remain nonmembcrs under General 
Motors and Pattern Makers, or their right to pay only a reduced financial core fee under CWA v. 
Beck. The employer also failed to provide the employees with the union's calculation or financial 
disclosure information about the amount of the reduced financial core fees. 

10. Respondent employer, in conjunction with the LIUNA union, violated Charging Party's and 
similarly situated employees' Section 7 rights by: I) failing to provide them with notice of their 
rights to become or remain nonmembers and to object to paying full union, dues under cases such 
as CWA V. Beck, California Saw. 320 NLRB 224 (1995).and L. D. Kichler Co., 335 NLRB 1427 
(2001); 2) failing to provide Charging Party and similarly situated employees with any financial 
information about the reduced financial core fees that they would be required to pay as a 
nonmember objector. Teamsters Local 579 (Chambers & Owen), 350 NLRB 1166 (2007); 3) 
requiring Charging Party and similarly situated employees to be union members as a condition of 
employment; 4) requiring Charging Party and similarly situated employees to pay full union dues 
as a condition of employment; 5) automatically deduction full union membership dues from the 
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wages of Charging Party aiid similarly situated employees without authorization; 6) requiring 
Charging Party and similarly situated employees to pay contributions to the union's political 
action committees as a condition of employment; 7) threatening Charging Party and similarly 
situated eth ploy ees with termination if they did not completely fill out the union card, incjudiiig 
the portion relating to the political action committees; and 8) terminating.[constructive discharge] 
Charging Party and similarly situated employees from employment because they refused to fully 
Complete the union card, particularly the "voluntary" check-off of contributions to the union's 
political action committees. 

II. All of the above acts and omissions, and related ones, threaten, restrain and coerce the Charging 
Party and the similarly situated employees in exercising their §7 rights: to refrain.from collective 
activity and violate the duty of fair representation. All employees in this unit are entitled to a 
nunc pro tunc dues refund remedy under cases such Rochester Manufacturing Co.., 323 NLRB 
260 (1997.) and Teamsters Local 492 (United Parcel Service), 346 NLRB .360 (2006). 
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4 

IKTERNET 
FORM NlRB-SOa 

P-08) 
UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST LABOR ORGANIZATION 

OR ITS AGENTS 

FORM EXEMPT UNDER «4 U S C UU 

DO NOT WRITE IN THIS SPACE 
Cose Dale Filed 

: 9-CB-095975 January 8. 2013 
INSTRUCTIONS' File an original wllh NLRB Regional Diieclor for Ih^ie^on In which the alleged unfali laMr_praclicc occurred orisoccutring. 

I 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT 

a Name b Union Reprcsontalive lo contact • 

Lalibrers international Union of North America, Local 453 Bill Taraczkozy 

c. Address fSlroef. etiy, state, and ZIP cede) d Tel No. e. Ceil No , 

2306 S Fayette St 304-252-8518 

Beckiey.WV 25801 f. Fax No. g. o-Mail 

304-253-1305 
h. The above-named arganiiaiibn(ai or lb agcnls has (have; engaged In and is laiej engaging in unfair labor practices wiihln the meaning of section 8ib), 

subsoelionts) ISsI subsaebonsi B (b)(1)(A) and K) of the National Labor Relations Act, 
are unfair praellees affcctlhg commerce wnhfn iho meaning of the Act; or those unfair tabor pracUcet are unfair practices i 
meaning of Ihe Act and the Postal Reeigangaiidn Act. 

Z Basis of the Charge (set fbrf/i a cfear and eonase statement of the fbers eonstlluting the eUeged unfair labor praaiees) 

Sea Attachment 

3, Name of Employer 

Penn Line Service, Incorporated 

da Tel No. 
724-887-9110 

b CcONo. 3, Name of Employer 

Penn Line Service, Incorporated 
t Fax No. 

724-687-0545 

d. c-MaU 

5. lAcatlon of plant involved fslroo/. city, stale end ZIP eode) 
300 Scottsdale Ave, Scottsdaie, PA 15683 

6. Employer represcnlalive lo conlaci 
Paul Mongeil 

7 Type of establishment ffecftvy. mine, wholesaler, efc; 0 fderbfy pmcipal product or senrioe 

sen/ice construction and engineering 

9 Numhor of workers employed 

At least 100 

10. Full name of party Bing charge 
Jeff Richmond 

11a Tel No b Cell No 10. Full name of party Bing charge 
Jeff Richmond 

c Fax No d e Mail 

11 Address el party filing charge farresf.cifv.drsle and ZIP eado.i 

c Fax No d e Mail 

12. DECLARATION 
I dadare (hat I havo read the above charge and that Ihe slatemanis therein are hue le he best of my .Lnamledgo end belief 

By i£.(lte^"sJA 
fsignsrum or rapresenlhlivo at f arson mni 

^ Sarah E. Hartafield Staff Attorney 
%'l«ng ehaige) (PnnUype name and title or enco. it any) 

8001 Braddock Rd. Suite 600, Sprlnglleld, VA 22160 
Address. rdbrei1/7/13 

Tel. No. 
703-321-8510 

Cell No. 

Fa* 1^0 
703-321-9319 

e-Maii 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE. TITLE 18, SECTION 1001) 
PRIVACy ACT STATEMENT 

Sohalaltan at ihe nfctniaiion'on ihls lorni is aulhanied by the Nabsnal labor Relabons Act (NLRA). 29 U S C § tSt el sag The pcnopal use of Iba mfannatian a lo assisl the Nahenal Labor 
Rdatons Board (NLRe) in pracos^ unlaii labor piacbca irH related proeeediags or tbgabon The routine uses let he mfonnalion are hilly set (aith m the Federal Register. 7t Fed Reg. 
M942-43(0ec. 13,2006) Die NLRB wfl ludh'cresplainjhesoutM upon rcquesl Disetosuie of Ihiainlainutian to the NLRB is volunlaiv. however, fbaure la supoty the infoanatnnviiill causa 
the I4.RB to deetne IP invpiieits processes EXHIBIT 
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ATTACHMENT 

1. On or about July 10,2012, Charging Party was hired by Penn Line Service, Incorporated 
("Employer") in a bargaining unit represented by Respondent unions. 

2. On or about date of hire, and before and after, Respondent union knew that the Employer was 
telling Charging Party when he was hired that the Job was a "union job" and that union 
membership was a condition of employment. 

3. On or about date of hire, Charging Party and similarly situated employees did not sign any union 
membership card, or any form authorizing the automatic deduction of full union membership 
dues from their wages; yet, without said authorization and beginning with the first paycheck, 
Respondent unions accepted and retained full union membership dues from their wages. 

4. On or about October 5, 2012, the Employer provided Charging Party and similarly situated 
employees with a card that included a sign up for union membership; authorization for dues 
deductions for Respondent unions' political action committees ("PAC"), the Laborers's Political 
League (LPL) and West Virginia Laborers District Council Political Action Committee 

4 (WVLDC-PAC); and authorization for automatic payroll deduction of union dues and other 
0 deductions. Respondent unions did not provide Charging Party and similarly situated employees 
2 with their General Motors and Beck rights. 

- 5. On or about October 8, 2012, Charging Party signed the card, but did not sign the portion 
authorizing deductions for the union's PACs, and mailed it in. 

6. On or about October 15,2012, the Employer's agent, Supervisor Orval L. Wei Is, informed 
Charging Party and similarly situated employees that the union paperwork was on its way back 
for them to fill out. 

7. On or about October 16, 2012, Charging Party told Supervisor Wells he would not sign the card 
authorizing deductions for the unions PACs based on moral reasons. Wells madclmmediately 
after, the supervisor made a phone call. After ending the phone conversation, the supervisor 
informed Charging Party and similarly situated employees that they must sign the card or go 
home, even though the card states that such authorization is voluntary. Refusing to compromise 
his morals. Charging Party did not sign the card, and Respondent employer terminated him from 
employment. 

8. Respondent unions' caused the Employer to discriininaie against Charging Party and similarly 
situated employees for exercising their § 7 rights by requiring them to sign the portion of the 
unions' form for "voluntary" deductions for the unions' political action committees, having the 
Employer threaten termination if refused to sign, and the actual termination of Charging Party 
and similarly situated employees for refusing to authorize deductions for the unions' political 
action committees. 

9. At no time did Respondent unions provide Charging Party and similarly situated employees with 
notice of their rights to become or remain nonmembers under General Motors and Pattern 
Makers, or their right to pay only a reduced financial core fee under CWA v. Beck. The employer 
also failed to provide the employees with the union's calculation or financial disclosure 
information about the amount of the reduced financial core fees. 

10. Respondent unions violated Charging Party's and similarly situated employees' § 7 rights by: 1) 
failing to provide them with notice of their rights to become or remain nonmembers and to object 
to paying full union dues under cases such as CWA v. Beck, California Saw, 320 NLRB 224 
(1995) and Z. D. Kichler Co., 335 NLRB 1427 (2001); 2) failing to provide them with any 
financial information about the reduced financial core fees that they would be required to pay as a 
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nonmember objector. Teamsters Local 579 (Chambers & Owen), 350 NLRB 1166 (2007); 3) 
requiring Charging Party and similarly situated employees to be union members and pay full 
un jbn dues as a condition of employment; 4) automatically, deducting full union dues' from 
Charging Party's and simiJiariy situated employees' wages without their authorization; S.) 
requiring and causing the-Employer to require Charging Party and sim ilarly situated employees to 
pay contributions to the union's PACs as a condition of employment; threaten Charging Party and 
similarly situated employees with termination fbr not authorizing union PAC deductions; and 
terminating Charging Party and similarly situated employees from employment because ihey did 
not sign all sections of the union card. 

II. All of the above acts and omissions, and related ones, threaten, restrain and coerce the Charging 
Part>' and the similarly situated employees in exercising their §7 rights to refrain from collective 
activity and violate the duty of fair representation. All employees in this unit are entitled to a 
nunc pro tunc dues refund remedy under cases such as Rochester Manufacturing Co., 323 NLRB 
260 (1997) and Teamsters. Local 492 (United Parcel Service), 346 NLRB 360 (2006). 
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UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 

SETTLEMENT AGREEMENT 

IN THE MATTER OF 

PENN LINE SERVICE, INC. Case 09-CA.095986 

Subject to the approval of the Regional Director fur the National Labor Relations Board, the Charged Party and 
the Charging Party HEREBY AGREE TQ SETTf^E THE ABOVE MATTER AS FOLLOWS: 

•POSTING AND MAILING OF NOTICES — After the Regional Director has approved this Agreement, the 
Regional Office will send copies of the approved Notices to the Charged Party in English and in additional 
languages if the Regional Director decides that it is appropriate to do so. A responsible official of the Charged 
Party will then sign and date those Notices and immediately post them in prominent places around its facility, 
including all places where the Ch^ed Party normally ppsts notices to employees. The Charged Party will keep 
all Notices posted for 60 consecutive days after (he initial posting. The Charged Party will also copy and mail, 
at-its own expense, a copy of the attached Notice to all current employees and former employees who were 
employed at anytime since July 10, 2012 and in the appropriate bargaining unit as defined in the collective-
bargaining agreement between the Charged Party and Laborers' International Union of North America, Local 
453, AFL-CIO. Those Notices will be signed by a responsible official of the Charged Party and show the date 
of mailing. The Charged Party will provide the Regional Director, written confirmation of the date of mailing 
and a list of names and addresses of employees to whom the Notices were mailed. 

COMPLIANCE WITH NOTICE — The Charged Party will comply with all the terms and provisions of said 
Notice. 

BACKPAY.— Within 14 days from approval "of this agreement, the Charged Party will make whole the 
employees named below by payment to them of the amount opposite their names. The Charged Party will make 
appropriate withholdings for the employees. No withholdings should be made from the, medical expenses, 
uniform, interest and Union Dues/Fees and PAC Contributions portion of the backpay. The Charged Party will 
also flic a report with the Social Security Administration allocating the payment(s) to the appropriate time 
periods. 

Eackpay Medical Expenses JJnjfonn Interest 

Jeffrey Richmond - S9.000 $388.00 $78.70 $107.60 

Union Dues/Fees and PAC Contributions: 

Jeffrey Richmond: $ 827.47 

Daniel Schwartz: $ 558.35 

SCOPE OF THE AGREEMENT — This Agreement setties only the allegations in the above-captioned case, 
and does not settle any other oases or matters. It docs not prevent persons from filing charges, the General 
Counsel from prosecuting complaints, or the Board and the courts from finding violations with respect to 
matters that happened before this Agreement was approved regardless of whether General Counsel biew of 
those matters or could have easily found them out. I'he General Counsel reserves the right to use the evidence 
obtained in the investigation and prosecution of the above-captioned case for any relevant purpose in the 
litigation of this or any other cases, and a judge, the Board and the courts may make findings of fact and/or 
conclusions of law with respect to that evidence. By approving this Agreement the Regional Director 
withdraws any Complaint(s) and Notice(s) of Hearing previously issued in the above case, and the Charged 
Party withdraws any answer(s) filed in response. 

PARTIES TO THE AGREEMENT — If the Charging Party fails or refuses to become a party to this 
Agreement and the Regional Director determines that it will promote the policies of the National Labor 
Relations'Act, the Regional Director may approve thE^^pntepjent agreement and decline to issue or reissue a 

F 
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Complaint in this matter. If that occurs, this Agreement shall be between the Charged Party and the 
undersigned Regional Director. In that case, a Charging Party may request review of the decision to approve 
the Agreement. If the General Counsel does not sustain^the Regional Director's approval, this Agreement shall 
be null and void. 

AUTHORIZATION TO PROVIDE COMPLIANCE INFORMATION AND NOTICES DIRECTLY TO 
CHARGED PARTY — Counsel for tlie Charged Party authorizes the Regional Office to forward the cover letter 
describing the general expectations and instructions to achieve compliance, a conformed settlement, original 
notices and a certification of posting directly to the Charged Party. If such authorization is granted, Counsel will 
be simultaneously served with a courtesy copy of these documents. 

Yes 
Initials 

No 
Initials 

PERFORMANCE — Performance by the Charged Party with the terms and provisions of this Agreement shall 
commence immediately after the Agreement is approved by the Regional Director, or if the Charging Party does 
not enter into this Agreement, performance shall commence immediately upon receipt by the Charged Party of 
notice that no review has been requested or that the General Counsel has sustained the Regional Director. 

The Charged Party agrees that in case of non-compliance with any of the terms of this Settlement Agreement by 
the Charged Party, and after 14 days notice from the Regional Director of the National Labor Relations Board 
of such non-compliance without remedy by the Charged Party, the Regional Director will reissue the complaint 
p.'cviously issued on April 10, 2013 in the instant case(s). Thereafter, the General Coun.seI may file a modon 
for default judgment with the Board on the allegations of the complaint. The Charged Party understands and 
agrees that the allegations of the aforementioiied complaint will be deemed admitted and its Answer to such 
complaint will be considered withdrawn. The only issue that may be raised before the Board is whether the 
Charged Party defaulted on the terms of this Settlement Agreement. The Board may then, without necessity of 
trial or any other proceeding, find all allegations of the complaint to be true and make findings of fact and 
conclusions of law consistent with those allegations .adverse to the Charged Party on all issues raised by the 
pleadings. The Board may tlien issue an order providing a full remedy for the violations found as is appropriate 
to remedy such violations. The parlies further agree that a U.S. Court of Appeals Judgment may be entered 
enforcing the Board order ex parte, afier service or attempted service upon Charged Party/Respondent at the last 
address provided to the General Counsel. 

NOTIFICATION OF COMPLIANCE — Each party to this Agreement will notify the Regional Director in 
writing what steps the Charged Party has taken to comply with (he Agreement. This notification shall be given 
within 5 days, and again after 60 days, from the date of the approval of this Agreement. If the Charging Party 
does not enter into this Agreement, initi^ notice shall be given within S days afler notification &om tlie 
Regional Director that the Charging Party did not request review or that the General Counsel sustained the 
Regional Director's approval of this agreement. No filler action shall be taken in the above captioned case{s} 
provided that the Charged Party complies with the terms and conditions of this Settlement Agreement and 
Notice. 

Charged Party 
PENN LINE SERVICE, INC. 

Charging Party 
JEFFERY RICHMOND, an Individual 

By; Mary K. Prim, 
Attorney at Law 

/s/ Mary K.. Prim 

Date 

05/13/2013 

By: Sarah E. HarLsfield, 
Attorney at Law 

/s/ Sarah E. Hartsficid 

Date 

5/13/13 

Recommended By: 

/si Rachel Kurtzleben 
Rachel K. Kurtzleben, 
Field Examiner 

Date 

5/14/13 

Approved By; 

Laura E. Atkinson, Acting 
tir 
• f t 

Regional Director, Region 09 

Date 

5/15/13 



lo: Kage:^/ ©raid l«l-UD-ZU I0.4^.««0 ^VIVII J I t .iWtM.'lviMii i 

i 
4 
0 g 

i 
I 
0 

1 



To: Page 28 of 32 2014-06-20 16:22:46 (GMT) 18662054342 From: Mary Prim 

3 

«00 5 
i 
o 
s 

iS§ I 
lU Q. 

CO < 
o a 

r4 

1 

i 

u 
CA 

eu i 



To: Page 29 of 32 2014-06-20 18:22:46 (GMT) 18662054342 From: Mary Prim 

I 

'1' 



To: Page 30 of 32 2014-06-20 16:22:46 (GMT) 18662054342 From: Mary Prim 

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 

SETTLEMENT AGREEMENT 

IN THE MATTER OF 

LABORERS' INTERNATIONAL UNION OF NORTH AMERICA, Case 09-CB-095975 
LOCAL 453, AFL-CIO (PENN LINE SERVICE, INCORPORATED) 

Subject to the approval of the Regional Director for the National Labor Relations Board, the Charged Party and 
the Charging Party HEREBY AGREE TO SETTLE THE ABOVE MATTER AS FOLLOWS: 

POSTING AND MAILING OF NOTICES — After the Regional Director has approved this Agreement, the 
Regional Office will send copies of the approved Notices to the Cliarged Party in English and in additional 
languages if the Regional Director decides that it is appropriate to do A responsible official of the Charged 

2 Party will then sign and date those Notices and immediately post them in prominent places around its facility, 
0 including all places where the Charged Party normally posts notices to members. The Charged Party will keep 
0 all Notices posted for 60 consecutive days after the initial posting. The Charged Party will also copy and mail, 
4 at its own expense, a copy of the attached Notice to all current and former employees in the appropriate 
4 bargaining unit as defined in the collective-bargaining agreement between it and Penn Line Service, Inc., 
4 employed at any time since July 10, 2012. Those Notices will be signed by a responsible official of the 

Charged Party and show the date of mailing. The Charged Paity will provide the Regional Director written 
confirmation of the date of mailing and a list of names and addresses of members to whom the Notices were 
mailed. 

s COMPLIANCE WITH NOTICE — The Charged Party will comply with all the terms and provisions of said 
Notice. 

BACKPAY — Within 14 days from approval of this agreement, the Charged Party, jointly and severally with 
Penn Line Service, Inc., will reimburse the employees named below for all Political Action Committee or 
Political League fees by payment to them of the amount opposite their names with no withholdings. 

Name PAC Fees 

Jeffrey Richmond $ 45.44 

Daniel Schwartz S 77.88 

SCOPE OF THE AGREEMENT — This Agreement settles only the allegations in the above-captioned case, 
and does not settle any other case(s) or matters. It does not prevent persons from filing charges, the General 
Counsel from prosecuting complaints, or the Board and the courts from finding violations with respect to 
matters that happened before this Agreement was approved regardless of whether General Couiisel knew of 
those matters or could have easily found them out. The General Counsel reserves the right to use the evidence 
obtained in the investigation and prosecution of the above-captioned case for any relevant purpose in the 
litigation of this or any other case(s), and a judge, the Board and the courts may make findings of fact and/or 
conclusions of law with respect to that evidence. By approving this Agreement the Regional Director 
withdraws any Complaint(s) and Notice(s) of Hearing previously issued in the above case(s), and the Charged 
Party withdraws any answer(s) filed in response. 

PARTIES TO THE AGREEMENT — If the Charging Party fails or refuses to become a party to this 
Agreement and the Regional Director determines that it will promote the policies of the National Labor 
Relations Act, the Regional Director may approve the settlement agreement and decline to issue or reissue a 
Complaint in this matter. If that occurs, this Agreement shall be between the Charged Party and the 
undersigned Regional Director. In that case, a Charging Party may request review of the decision to approve 
the Agreement. If the General Counsel does not susuin the Regional Director's approval, this Agreement shall 
be null and void. 

EXHIBIT 
(1 
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AUTHORIZATION TO PROVIDE COMPLIANCE INFORMATION AND NOTICES DIRECTLY TO 
CHARGED PARTY — Counsel for the Charged Party authorizes the Regional Office to forward the cover letter 
describing the general expectations and instructions to achieve compliance, a conformed settlement, original 
notices and a certification of posting directly to the Charged Party. If such authorization is granted, Counsel vvill 
be simultaneously served with a courtesy copy of these documents. 

Yes 
Initials 

No 
Initials 

PERFORMANCE — Performance by the Charged Party with the terms and provisions of this Agreement shall 
commence immediately after the Agreement is approved by the Regional Director, or if the Charging Party does 
not enter into this Agreement, performance shall commence immediately upon receipt by the Charged Party of 
notice that no review has been requested or that the General Counsel has sustained the Regional Director. 

The Charged Party agrees that in case of non-compliance with any of the terms of this Settlement Agreement by 
the Charged Party, and after 14 days notice from the Regional Director of the National Labor Relations Board 
of such non-compliance without remedy by the Charged Party, the Regional Director will reissue the complaint 
previously issued on April 10, 2013 in the instant case(s). Thereafter, the General Counsel may file a motion 
for default judgment with the Board on the allegations of the complaint. The Charged Party understands and 
agrees that the allegations of the aforementioned complaint will be deemed admitted and its Answer to such 
complaint will be considered withdrawn. The only issue that may be raised before the Board is whether the 
Charged Party defaulted on the terms of this Settlement Agreement. The Board may then, without necessity of 
trial or any other proceeding, find all allegations of the complaint to be true and make findings of fact and 
conclusions of law consistent with those allegations adverse to the Charged Party on all issues raised by the 
pleadings. The Board may then issue an order providing a full remedy for the violations found as is appropriate 
to remedy such violations. The parties further agree that a U.S. Court of Appeals Judgment may be entered 
enforcing the Board order ex parte, after service or attempted service upon Charged Party/Respondent at the last 
address provided to the General Counsel. 

NOTIFICATION OF COMPLIANCE — Each party to this Agreement will notify the Regional Director in 
writing what steps the Charged Party has taken to comply with the Agreement. This notification shall be given 
within S days, and again after 60 days, from the date of the approval of this Agreement. If the Charging Party 
does not enter into this Agreement, initial notice shall be given within S days, after notification from the 
Regional Director that the Charging Party did not request review or that the General Counsel sustained the 
Regioinal Director's approval of this agreement. No further action shall be taken in the above captioned case(s) 
provided that the Charged Party complies with the terms and conditions of this Settlement Agreement and 
Notice. 

Charged Party 
LABORERS' INTERNATIONAL UNION OF 
NORTH AMERICA, LOCAL 453, AFL-CIO 

Charging Party 
JEFFERY RICHMOND, an Individual 

By: Roger D. Williams, 
Attorney at Law 

/s/ Roger D. Williams 

Date 

5-13-13 

By: Sarah E. Hartsfield, • 
Attorney at Law 

/s/ Sarah E. Hartsfield 

Date 

5/13/13 

Recommended By: 

/s/ Rachel K. Kurtzleben 
Rachel K. Kurtzleben, 
Field Examiner 

Date 

5/14/13 

Approved By: 

/s/ Laura E. Atkinson, Acting 
Clanf W 
Regional Director, Region 09 . 

Date 

5/15/13 
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CERTIFIED. MAIL (Renira Receipt Requested) 
Attick No. 7012 1640 0000 1389 2213 

Mr. Jeffrey L.- Richmond 
1432 Meadow Brid^ Road 
Meadow Bridge. WV 25976 

7 
Re: NOTICE OF BXPCNGEMENT OF RECORDS 

Penn line Service, Inc. 
CaMNo.:09-CA-095986 

Dear Mr. Richmond: 

Pursuanc to the seccLement of NLRB Case 09-CA-095986, Penn Line Service, Inc. has 
removed: from the records held by the company ail reference of your, discharge which 
occurred in October of 2012. 

Thank you.. 

Very truly yours, 

PENN] 

Ron Hill 
Vice President 

R»it 

cc: Mary Prim, Esq. (for NLRB) 

EXIIIBIT 
H 


